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13 Top Reimbursement Executive
Avg. RevenueMinimum Maximum

Category A - -- - - - - - - - - - - -- - - -
Category B 97,28593,657 103,000 106,841 4,613 4.74 % 133,737,89363,000 114,000
Category C 170,496125,750 173,800 214,000 35,666 20.92 % 1,528,672,56298,174 242,000
Total 133,891100,986 111,591 163,850 20,139 15.04 % 831,205,22763,000 242,000

25th 
Percentile

50th 
Percentile

Average 75th 
Percentile

Avg. 
Bonus

Bonus %

14 Top Risk Management Executive
Avg. RevenueMinimum Maximum

Category A - -- - - - - - - - - - - -- - - -
Category B 104,75688,388 103,000 108,000 4,955 4.73 % 124,573,93764,300 160,700
Category C - -- - - - - - - - - - - -- - - -
Total 127,19689,322 105,400 152,100 35,470 27.89 % 578,605,64364,300 309,005
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15 Top Quality Assurance Executive
Avg. RevenueMinimum Maximum

Category A - -- - - - - - - - - - - -- - - -
Category B 117,93788,130 134,000 147,500 11,810 10.01 % 136,463,06360,000 162,300
Category C - -- - - - - - - - - - - -- - - -
Total 118,62596,715 121,500 142,750 20,969 17.68 % 607,258,36660,000 175,000
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16 Top Marketing Executive
Avg. RevenueMinimum Maximum

Category A 91,59980,700 90,000 102,000 8,800 9.61 % 30,963,80079,000 106,295
Category B 122,01682,650 117,600 143,450 13,834 11.34 % 117,778,55365,478 211,150
Category C 174,497126,125 177,000 211,000 60,029 34.40 % 1,653,451,32267,980 293,500
Total 128,52880,700 113,600 164,000 23,914 18.61 % 468,977,06765,478 293,500
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17 Top Information Systems Executive
Avg. RevenueMinimum Maximum

Category A 93,42087,000 92,500 96,600 - - - - 31,701,57871,000 120,000
Category B 117,304102,750 115,262 129,230 8,261 7.04 % 109,244,81266,153 206,000
Category C 226,380194,652 201,250 266,000 61,259 27.06 % 1,520,141,586190,000 280,000
Total 136,66697,950 118,250 176,250 18,428 13.48 % 412,279,70766,153 280,000
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18 Top Training Executive
Avg. RevenueMinimum Maximum

Category A - -- - - - - - - - - - - -- - - -
Category B 92,95380,808 89,000 103,450 6,034 6.49 % 128,054,04774,256 118,900
Category C 117,653106,550 116,037 124,075 12,674 10.77 % 1,416,784,65597,700 146,000
Total 102,61386,225 101,421 117,200 8,449 8.23 % 673,518,66474,256 146,000

A “---“ indicates insufficient data for analysis

I - 5

Hospital & Healthcare
Compensation Service
        www.hhcsinc.com 



LONG TERM CAREVII.   Stock Option Plan
Does the Company offer a Stock Option Plan?

% of Facilities YES 14.3

% of Facilities NO 85.7

Total # of Facilities 28

VIII.   Tax Sheltered Annuity
Does the Company offer a Tax-Sheltered Annuity Program in which the 
employer does not match?

% of Facilities YES 35.7

% of Facilities NO 64.3

Total # of Facilities 28

Does the Company offer a Tax-Sheltered Annuity Program in which the
employer does match?

% of Facilities YES 9.1

% of Facilities NO 90.9

Total # of Facilities 22
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